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A MESSAGE FROM THE CEO

Dear SCFHC Staff:
Throughout 2022, SCFHC will partake in the celebrations of heritage
and diversity, beginning with Black History Month in February.
In this newsletter, and in SCFHC's social media accounts, you can
learn about the innovations and practices that help African American
patients achieve improved health and wellness. It is important to
understand how the struggle for equity affects a sector of our society
to understand how it affects us all.

In a way, all non-white and marginalized communities owe a debt
of gratitude to the African American community, as they have often
been the trailblazers in devising constructive and strengths-based responses to overcoming the current
and long-term effects of institutional racism. As the year progresses, we will celebrate the contributions
of women (March), Asian-Pacific Islanders (April), the LGBTQ community (June) and of Latinos (OctoberNovember) to the rich culture that adds to the vibrancy of South Central Family Health Center, Greater
Los Angeles County, and beyond.
The struggle for greater inclusion and improved health outcomes is real and with us today. We have a
long way to go to achieving true equity and inclusion across society, but know that SCFHC is committed
to being a part of the solution. We will lead by example, by creating healthcare spaces that will address
the tailored needs of the communities we serve; by listening to our patients' concerns in a manner that
helps us improve systems and processes; and by providing opportunities for employment, advancement
and growth for community members willing to join us in our mission to improve the quality of life for the
diverse communities of South Los Angeles and Southeast Los Angeles County by providing affordable
and comprehensive health care and education in a welcoming and multi-cultural environment.
I thank each of you for helping to make our mission a reality.
Sincerely,
Richard A. Veloz, M.P.H., J.D.
Chief Executive Officer

CENTRAL AVE'S ROLE IN CIVIL RIGHTS FOR BLACKAMERICANS
BY ABRAHAM CHIMAPOPOCA

Black History Month is a time for all
of us to remember how Black
Americans’ battle for social, political,
and economic equality. Black
activism promotes equality and
equity for minority communities in
the United States. South Central Los
Angeles is a big part of that history.
During the 1900s, many Black
Americans migrated from the South to
the West and arrived in Los Angeles.
Black Americans fled the harsh Jim
Crow Laws and the lack of economic opportunity in the South. Racial prejudice existed in Los Angeles.
Still, Los Angeles offered many more opportunities for housing and employment than in the South.
Bigotry in Los Angeles prevented Black people from moving into certain areas. As a result, many Black
Americans moved to the same neighborhoods like South Central, which became centers of Black
culture.
Central Avenue is a great example. It became known as the “Black Belt of the City”. Here were several
black-owned businesses, churches, schools, and clubs. But when Dr. King’s Civil Rights Movement
gained national attention, it made people focus on what was still needed to achieve complete equality
and equity. It was then that Los Angeles’ Black residents began fighting against the racial injustices
around them. Things did get better, but some bad things remained. Los Angeles showed the nation the
economic, civil, and police abuses that affect Black and other minority groups. The beating of Rodney
King by police in 1992 led to the Los Angeles Riots where there was lots of civilian rebellion, violence,
and property destruction. Los Angeles is still impacted by this to this day.
Some things have changed. South Central Los Angeles is no longer the “Black Belt of the City”. Most of
its residents are of Central and South American descent. What is the same is the need for our
community members to fight for equity. South Central Los Angeles is underserved, lacks economic
opportunity, and is still struggling for sufficient access to resources. SCFHC is here to provide medical
resources in underserved communities, but we know that we are just one part of the fight for equity.
This year, we remember the sacrifices of those here before us and continue to push forward to make
South Central Los Angeles a great place to live and grow.

THE DAILY DANCE AGAINST THE DOMINANT CULTURE
BY BRIANNA J WHITAKER FEATURING BRANDON BURKHARDT, LCSW

Racial microaggressions are everyday insults or derogatory messages directed toward minorities and people
of color, often from well-intentioned people who believe they’ve done nothing offensive. Any minority group
can experience microaggressions, which may be based on gender, race, ethnicity, nationality, religion,
socioeconomic status, or disability. While a microaggression may seem harmless, a lifetime of
microaggressions can be quite devastating to a person’s mental health.
For some of us at a young age we were taught the idiom “sticks and stones may break my bones, but words
can never hurt me.” But over time psychologists and mental health experts have proven this is not the case
when it comes to microaggressions. The truth is a repetitive experience of discriminatory abuse has a longterm effect on a person’s mental health. This can result in depression, lack of confidence, prolonged stress
and trauma, anxiety, even heart disease.
In our South-Central community, there are many black and brown adolescents who face a daily confrontation
with microaggressions within their academic spaces. Our Licensed Social Worker Brandon Burkhardt shares
with us his reflection of this experience amongst our youth.
“In school settings I’ve found that Black adolescents have been considered problem students with behavioral
issues versus being approached from a trauma-based what happened to them perspective leading to
appropriate mental health, group support and mentorship referrals.” “Trauma”, Brandon continues “is quite
common among Black adolescents ranging from a missing parent in the household leading to feelings of
abandonment or higher rates of witnessing violence in the home or community settings.” When this group of
youth are met with negative interactions and are always being misunderstood in institutions, it can be hard for
Black youth to navigate in these spaces without feeling dehumanized.
We must remember that we are building up the next generation of leaders in our community. For our Black
and Brown youth to flourish to their full capacity we must stay true to our mission and continue to create safe,
welcoming environments and respond with kindness and understanding. Our Director of Behavioral Health
Chris Ifekwunigwe believes that if we continue to have a nonjudgmental environment within our mental health
department, Black adolescents can share their experiences, air their grievances, and explore adaptive and
constructive strategies for handling the microaggressions that are a part of daily life.

DOULAS HELPING BLACK MOTHERS USE THEIR VOICE
BY ABRAHAM CHIMAPOPOCA FEATURING, CONSTANCE HARTWELL HARVARD

Black women in the US are much more likely to die giving childbirth than other group of women. This is very
alarming and surprising since the US has advanced medical technologies. Issues of mother mortality at
childbirth are more common in lesser developed countries who do not have the resources, so we must ask
“What is happening?”
The two most common causes of death are excessive bleeding and preeclampsia, preeclampsia being the
more preventable of the two. Preeclampsia is the sudden development of high blood pressure in women 20
weeks after pregnancy. If left untreated, it can lead to multiple organ failure and ultimately death. It’s easy to
assume that Black women are inherently more at risk, but the problem does not lie with Black women. The
problem is that Black women are not listened to.
We had the pleasure of speaking with Constance Hartwell Harvard, a birth and postpartum doula. She
supports the mother-to-be spiritually, emotionally, and physically throughout the birth journey. We asked
Constance what she thought of the high mother mortality in Black women. “There is nothing wrong with Black
women.” “There is a history of medical dishonesty in this country from the very beginning,” and because of
this, the Black community distrusts the medical field. It’s not uncommon for the Black community to feel
discriminated against and not listened to in medicine. To fight this, Constance teaches her clients how to
advocate for themselves. “I prepare my clients for medical intervention and to ask questions.” She tells her
clients that they “don’t have to sit there and allow a doctor or medical professional to do whatever they want
with [their] body without consent. [The doctors] don’t have an agency over your body.” Constance believes
that “asking questions is a huge way to advocate for yourself”.
Being prepared to advocate for yourself is important whether it be a routine checkup or something like
childbirth. Voicing your concerns will help, but communication goes both ways. Medical professionals must
listen to a patient’s concerns and respond appropriately. It’s only then that communication has been
achieved. SCFHC believes we communicate well with our community, but we know we can still do better.
Improving communications is the first step to earning the trust of our community and to earning trust in the
medical field.
If you’d like to learn more about what Doula’s do, check out our Instagram!

New Promotions at SCFHC
SCFHC would like to recognize the four SCFHC staff members who were
promoted between January 2022 and February 2022. SCFHC thanks everyone
for your hard work and continued support.

Maria Macias has
been promoted to
Lead
PSR/Scheduler.

Laura Olvera has
been promoted to
Clinic & Call Center
Supervisor.

Diana Leon Saucedo
was promoted to
Behavioral Health
Case Manager.

Erik Bravo has been
promoted to
Information
Technician
Supervisor.

NOTABLE GRANTS SCFHC RECIEVED
SCFHC would like to thank our Grant Writer Jose Cubias and Director of Development and
Communications, David Roman for their hard work. In February we received a:

Million

Million

From HRSA to implement and
evaluate the Continuous
Glucose Monitoring (CGM)
Intervention program that
optimizes virtual care.

Per year grant from SAMHSA
to expand the Behavioral
Health Center. SCFHC will
become 1 of 11 CCBHCs in
CA. Our scope of services
will expand.

